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A Message to the 

Community 
During the 2020-21 school 
year, the district had a great 
responsibility to provide a 
safe learning and working 
environment for students and 
staff. Back to School plans were 
informed by local, state and 
national health and education 
offcials, with a plan that 
prioritized what is most important 

for Blue Valley—the health of our 
students and staff. 

While the school year certainly 
looked different, what remained 
the same was the opportunity 
to welcome 23,000 students to a 
new year, a Return to Learn. With 
a changing environment during 
the continuation of the pandemic, 

the district made adjustments to 
the plan as needed to prioritize 
the health and well-being of staff 
and students. Together, by taking 
steps to keep everyone healthy, 
we made it through and provided 
a positive learning experience for 
the 23,000 students who counted 
on us. 

Video Updates from Dr. Merrigan 
Throughout the 2020-21 school year, Superintendent Tonya Merrigan provided regular video updates to 
the community. From inviting the community to get to know her, to the frst and last day of school and 
everything in between, Dr. Merrigan shared the opportunities and challenges facing the district. 

Watch video updates from Dr. Merrigan at www.youtube.com/bvschools. 
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BV unmuted podcast debuts 
During the 2020-21 school year, 
community members were 
invited to tune into Blue Valley’s 
new podcast, BV unmuted, at 
www.bluevalleyk12.org/podcast. 
Podcast episodes featured 
authentic conversations with the 
people who make up Blue Valley 
Schools. This year Dr. Merrigan 
took a deeper look into the 
hot topics, common questions 
and community conversations 
happening in Blue Valley. 

Listen to full podcasts on Apple 
Podcasts, on Google Podcasts or 
through the district website. 

• BV unmuted, Episode 1: Return to Learning, 
Planning in a Pandemic 

• BV unmuted, Episode 2: Social-Emotional 
Learning While Social Distancing 

• BV unmuted, Episode 3: Screen Time Sanity, 
Parenting in a Digital Age 

• BV unmuted, Episode 4: Learning Mode 
Selections 

• BV unmuted, Episode 5: Ready For Normal, 
Students Refect on a School Year Like No Other 
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About Blue Valley 
For more than 50 years, Blue 
Valley Schools has been 
committed to providing 
students an education flled with 
opportunities by reimagining 
learning and changing the world. 
Located in suburban Kansas City, 
in the heart of Johnson County, 
Kansas, the 91-square 
mile school district 
consistently ranks 
among the top school 
districts in the nation, 
striving to provide 
each student with 
the opportunity to 
experience personal 
excellence and life 
readiness through 
personalized student 
learning. 

The district offers 
many special 
programs including 
the Blue Valley 
Academy, a 
nontraditional 
program for high 
school students; 
the 18-21 Program, 
a program teaching 
independent 

living skills for students with 
moderate to severe disabilities; 
and CAPS (The Center for 
Advanced Professional Studies), 
an innovative program for high 
school juniors and seniors, 
providing real-world, hands-on 
learning experience. 

Other programs unique to Blue 
Valley include: 

Language Immersion - The 
district offers a Chinese dual 
language immersion program 
beginning in kindergarten. 

Social-Emotional Support  
- A comprehensive 
team supports student 
well-being, including 
licensed social workers 
from Children’s Mercy 
Hospital, counselors, 
psychologists, teachers 
and administrators. 

Blended Learning  - An 
instructional practice 
that allows teachers to 
transform learning by 
leveraging technology 
to truly personalize 
instruction. All middle 
and high schools follow 
a 1:Learner model (one 
device per student), while 
elementary schools use a 
blend of shared devices 
and a 1: learner model 
based on grade level and 
age appropriateness. 

SCHOOLS 
21 elementary schools 
9 middle schools 
5 high schools 
4 programs 
•  18-21 Program 
•  Blue Valley Academy 
•  CAPS 
•  Hilltop Learning Center 

STAFF 
• 1,851 certifed employees 
• 1,464 classifed employees 
• 73% of teachers have a 

master’s degree or higher 

DEMOGRAPHICS 
22,421 early childhood-grade 12 

90 different home languages 
69.32% Caucasian/White 
15.12% Asian 
6.51% Hispanic 
3.39% African American/ 
Black 
0.30% American Indian/ 
Alaskan Native American 
0.07% Hawaiian/Pacifc 
Islander 
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   District Leadership & 

Dr. Tonya Merrigan 
Superintendent 

Dr. Katie Collier
 Deputy Superintendent

Kyle Hayden
  Deputy Superintendent 

Dr. Mark Schmidt
 Asst. Superintendent 

Special Education 

Brian Daley 
Chief Information 

Offcer 

Kristi McNerlin 
Chief Communications 

Offcer 

Dr. Eric Punswick 
Chief Human 

Resources Offcer 
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& Board of Education 

Pictured L-R, Back: Michele Benjamin (vice president), Stacy Obringer-
Varhall, Tom Mitchell, Patrick Hurley 
Front: Jodi Dietz, Mike Seitz, Amy Tysseling (president) 
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REINVEST 
REINFORCE 
REIMAGINE 
Blue Valley begins construction on Bond 2020 projects over the summmer 

Students heading back to Blue 
Valley schools for the 2020-21 
school year will notice some 
exciting changes to buildings 
across the district, all due to the 
passage of the district’s 2020 
Bond. In January 2020, Blue Valley 
community members voted to 
pass a $186,835,000 bond issue 
that will reinvest in facilities and 
technology, reinforce school 
safety and reimagine learning 
environments and programs that 
will beneft students and staff for 
years to come. 

With the support of Bond 2020 
funds, the district began several 
projects over the summer 
to reinvest, reinforce and 
reimagine facilities throughout 
the district, starting with Blue 
Valley High. Construction at the 
district’s original high school 
included safety enhancements, 
theater improvements, fooring 
replacements and the removal of 
mobile classrooms to make way 
for a new 12-classroom building 
addition. This addition will provide 
three new fexible learning spaces 
and an opportunity to renovate 
two existing classrooms for a 
total of 14 classrooms within 

the addition, projected to be 
complete in fall 2021. 

“We are so excited for these 
needed improvements at Blue 
Valley High and are thankful 
to the Blue Valley community 
for their support in passing the 
2020 Bond that allows these 
improvements to take place,” said 
Scott Bacon, Blue Valley High 
principal. “We can’t wait for our 
students to see the progress and 
these exciting changes when they 
return to school this fall.” 

The addition of fexible learning 
environments like the ones 
coming to Blue Valley High is 
included for several schools 
as part of the 2020 Bond. 
Over the summer, the district 
also reimagined learning 
environments at Blue River 
Elementary, Sunrise Point 
Elementary, Heartland 
Elementary and Cottonwood 
Point Elementary as part of 
an effort to ensure all school 
environments can best support 
students and staff, with the 
remaining elementary schools 
scheduled to receive similar 
upgrades over the next three 
years. 

“If you look at our Blue Valley 
schools across the district, many 
of them were built more than 25 
years ago,” said Tonya Merrigan, 
superintendent. “This bond gives 
the district an opportunity to look 
at how learning has changed 
and to meet the needs of today’s 
teachers and students through 
fexible spaces that allow us 
to reimagine our classrooms. 
These fexible environments 
enhance the opportunities for 
personalized learning and more 
easily accommodate increased 
individual, small group and large 
group learning, and authentic 
hands-on learning.” 

Along with providing fexible 
learning spaces, the 2020 Bond 
funds also support the district’s 
commitment to safe learning 
environments by reinforcing 
safety. Blue Valley begins 
construction on Bond 2020 
projects over the summer months 
at all school buildings. Over the 
summer, construction teams 
began outftting high school 
classrooms with new thumb-
turn door locks that allow staff 
members to lock doors from 
inside the classroom in the event 
of a safety breach. This work will 
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continue throughout the school 
year and be complete in the 
spring of 2021. Over the course of 
the next several years, all schools 
will receive these upgrades. 

“Our basic philosophy is one of 
prevention,” said Dan Carney, 
director of safety and security. 
“We want to keep everybody safe 
and we do that through trusted 
adult relationships that create 
an environment where kids feel 
comfortable coming to an adult 
they trust regarding matters of 
safety. In addition to that, we have 
to layer in these other security 
measures to address all the other 
possibilities when it comes to the 
safety of our kids. We’ve done 
that over the years, but we need 
to continue to reinforce those 
systems with enhancements like 
these door locks, and it is through 
bond funds that we’re able to 
make these advances.” 

As the district’s facilities age, there 
is always a need to maintain, 
refresh and renovate existing 
spaces. Several buildings 
received roofng work, fooring 
replacements, major mechanical 
upgrades and more to ensure 
they continue to offer the most 
optimal learning environments. 
While the majority of projects 
included in the Bond 2020 
package address existing facilities, 
the bond is also providing funding 
to build the district’s newest 
elementary school, Elementary 
24, located at 182nd and Long 
St. In August, the district broke 
ground on the new school, which 
will incorporate several of the 
enhancements current schools 
are receiving as part of the bond 
package, along with a few unique 
elements to give Elementary 24 a 
character all its own. 

“One of the primary components 
that came out of our initial 

programming meeting with 
board members, administrators, 
teachers and community 
members was that we want to 
bring back the sense of joy to the 
elementary school architecture,” 
said Jake Slobodnik, director of 
facilities and operations. “So you’ll 
see that the design of Elementary 
24 incorporates pops of color, 
patterns in the brick and lots of 
outdoor, natural elements and 
beautiful views to try to make 
this as joyful a space as possible 
for those attending elementary 
school.” 

Several exciting bond projects 
lie ahead for the community to 
reinvest, reinforce, and reimagine 
Blue Valley. For a look at Bond 
2020 projects by school and to see 
the latest updates on Bond 2020 
work, visit the district website at 
www.bluevalleyk12.org/bond. 

2020-21 ANNUAL  REPORT 10 

www.bluevalleyk12.org/bond


Retur
BLUE VALLEY SCHOOL DIS

n t
TRICT PREPARES T

o le
O WELCOME S

ar
TUDENT

n 
S 

BACK FOR THE 2020-21 SCHOOL YEAR 

Walking up to the front offce of 
the school, district coordinating 
nurse Tara Asher prepares her 
mental checklist as she embarks 
on her walk-through of a day in 
the life of a Blue Valley student. 
Opening the door, she is greeted 
by the friendly wave of the front 
offce receptionist seated behind 
a plexiglass shield. Beneath her 
facemask, Asher is unable to see 
the receptionist’s wide smile, 
but her cheerful demeanor 
reveals just how excited she is to 
have people back in the school 
building. It has been nearly fve 
months since schools were 
closed due to COVID-19, and 
although there are still a few 
weeks remaining before students 
return to learn, buildings are 
far from quiet as behind-the-
scenes workers prepare for a safe 
and healthy school re-opening 
following Labor Day. 

“It’s really been a collaborative 
effort and boots on the ground 
since we were shut down in 
March,” Asher said. “We have 
so many great people in Blue 
Valley who continue to look at 
the services they provide for the 
district and what they can do to 
make those services better, keep 
everyone safe and minimize the 
risks. There are people in the 
district whom I never dreamt I 
would work side by side with to 
address student safety and health. 
It’s been eye opening for me to 
see how much our health can 
touch every aspect of our lives.” 

As the district’s coordinating 
nurse, Asher has spent the last 
several months not only hiring 
and preparing nurses to welcome 
students back to school, but 
also working collaboratively with 
several groups in the district to 

better understand how COVID-19 
affects the day-to-day operations 
in Blue Valley and help inform 
preventative practices based on 
that information. 

Stepping out into the hallway, 
Asher is immediately prompted 
by directional signage displayed 
on the foor and on the walls. 
Provided by the district’s printing 
services department, these 
guides help with traffc fow, 
reduce congestion in hallways 
and provide markers for social 
distancing to help remind 
students about safe practices 
throughout buildings. While 
there are several visual reminders, 
not all prevention efforts are 
noticeable to the human eye. 

“We are looking at all aspects of 
Blue Valley from how we clean 
and what type of cleaners and 
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machines best tackle this disease, 
to our air quality, HVAC systems 
and so much more to understand 
how it affects our veteran 
teaching staff all the way down 
to our early education students,” 
Asher said. 

In an effort to combat the 
spread of COVID-19, the Blue 
Valley School District will be 
increasing the amount of outside 
air ventilation introduced into 
facilities, schedule more frequent 
air exchanges, and change air 
flters with greater frequency. In 
addition, the district is following 
guidelines from the Centers for 
Disease Control and Prevention 
and Johnson County Department 
of Health and Environment to 
defne best practices for cleaning. 
The district has been teaching 
and promoting daily cleaning 
and disinfection for years with 
the use of a hydrogen peroxide-
based hospital-grade cleaner, 
but will be adding a layer of 
germ killing to sanitation best 
practices, including Purell sprays 
that use ethanol, Clorox Total 
360 Disinfectant Cleaner and 
a product that uses Stabilized 
Aqueous Ozone to clean and kill 
biomicrobial growth. 

Beyond the physical changes to 
the learning environments, the 
district has worked to ensure that 
every aspect of the school day 
experience is safe for in-person 
learners, from the moment 
students arrive in the building to 
the time they leave to head home, 
including historically high-traffc 
environments like the school 
lunchroom. 

“We knew that when we 
reopened buildings, the school 
lunch experience was going to 
have to look different in order to 
support a safe environment with 
limited touch points, while also 
providing healthy and nutritious 

options for students,” said Charles 
Rathbun, director of food and 
nutrition services. “Our staff has 
put in a tremendous amount 
of work to reimagine the meal 
service experience, going above 
and beyond to provide a variety of 
options so that students still have 
choices that they have come to 
enjoy.” 

The majority of student meal 
options will be prewrapped and 
prepackaged, and students can 
expect to encounter food service 
staff wearing masks and gloves 
while serving and preparing food. 
Modifcations are also being put 
in place to minimize common 
touchpoints in the cafeteria, 
including virtual order-ahead 
options and student swipe cards 
to avoid paying lunch balances 
through keypads. 

While the district has been hard 
at work preparing buildings for 
in-person learning to resume, 
Blue Valley recognizes that face-
to-face learning is not a viable 
option for all families. In addition 
to creating safe in-person learning 
environments, the district also 
coordinated with several groups 
to reimagine an evolving learning 
environment, planning for 
multiple learning scenarios to 
ensure the needs of all students 
could be met. 

“On the academic side, our main 
priority was to design learning 
experiences to meet the needs 
of all families, while maintaining 
the high quality educational 
experience that Blue Valley 
families have come to know— 
regardless of an in-classroom or 
virtual setting,” said Adam Wessel, 
director of virtual learning. “In 
addition to an in-person learning 
option, we are excited to provide 
a full-time virtual program using 
Blue Valley-created content so 
that our students can continue 

to learn the same curriculum as 
their in-person peers. This virtual 
program was designed by the 
Blue Valley teachers who know 
our courses and students best. 
They have put in an incredible 
amount of effort to design 
approximately 130 virtual courses 
since the end of June.” 

Whether in Blue Valley buildings 
or outside of the classroom, 
one thing is certain—the 
health and safety of the Blue 
Valley community is a shared 
responsibility. 

“We need everyone involved on 
our teams to make sure that 
we minimize these risks,” Asher 
said. “That’s going to start with 
educating our staff and our 
students about COVID-19, but also 
parents taking a hard look at their 
kids and asking themselves ‘Is 
my child their best self today, or 
is there something that I need to 
be concerned about as a parent 
before sending them to school?’ 
We want to make sure that we’re 
doing our due diligence to keep 
everyone safe, while also showing 
one another kindness and grace. I 
have faith in our community and 
believe if we work together, we 
will do the absolute best we can 
to minimize the impact of COVID.” 
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A New  Normal
 

Families adjust to new modes of learning during the 2020 school year 

temporary

It’s Wednesday morning and the 
Ahlrichs house is buzzing with 
activity as eighth grader Claire 
and her frst-grade brother Jack 
get ready for school. Zipping up 
her backpack, Claire reaches for 
her mask and heads out to the 
car, ready for another day of in-
person learning during the fall 
semester at Blue Valley Middle. 
Jack, on the other hand, stays 
behind, and heads upstairs to the 
frst-grade classroom, also 
known as his bedroom. 

The COVID-19 pandemic has 
impacted several aspects of 
day-to-day life, including how 
school looks across the nation. 
For the Blue Valley School District, 
that means multiple modes of 
learning, from in-person, hybrid 
and distance learning, to the 
district’s all virtual program. When 
the district announced the 
opportunity to learn virtually or 

in-person for the 2020 school year, 
the Ahlrichs family opted for both 
modes based on what was going 
to ft their children best. 

“For Jack, it was a pretty easy 
decision for us to make,” said 
Stacy Ahlrichs, Jack’s mother. 
“Throughout all of this, we have 
been pretty isolated so he wasn’t 
really going anywhere and he 
wasn’t accustomed to wearing 
masks. I couldn’t imagine 
asking my six-year-old to wear a 
mask for seven hours at school 
and I was also concerned about 
class size and social distancing 
with him. My daughter, who is 
13, obviously wanted to go in-
person—for her, it was more 
important to have the time 
she could in school.” 

As a frst grader, transitioning to 
all virtual learning was less of a 
shift for Jack, who only had six 

months of traditional in-person 
learning under his belt prior to 
the arrival of COVID-19. Despite 
the change in environment, Jack’s 
virtual teacher, Mrs. Payne, has 
made a concerted effort to bring a 
sense of normalcy to the structure 
of the school day. 

“I think at frst it was a lot of 
worries and anxieties because my 
students hadn’t seen their friends 
and they hadn’t done this before, 
but I had to remind myself that 
their in-school normal isn’t 
necessarily the same as mine,” 
said Alex Payne, frst grade 
VirtualED teacher at Blue River 
Elementary. “I realized that I didn’t 
need to completely reinvent the 
wheel, but continue to do what 
has worked for my students in 
the past and just modify it for my 
virtual students this year. My goal 
was just to make it as normal as 
possible for them so that they 
could interact with each other 
and with me, and participate and 
feel motivated to complete their 
work.” 

Jack’s day begins the same 
way as any other frst grader— 
with a morning meeting, time 
to chat with friends, building 
announcements and the Pledge 
of Allegiance. The rest of Jack’s 
day aligns closely with a regular 
frst grade classroom: taking 
regular breaks, working with the 
teacher in small groups or 
independently, attending recess, 
lunch and specials, followed by 
more core subject learning and 
rounded out with a class meeting 
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at the end of the day. The main 
difference is that this all occurs via 
Zoom with his mom close by to 
support when needed. 

“A great thing about VirtualED 
is the parent and teacher 
relationship is way different, 
especially at the elementary 
level, because parents are there 
learning alongside kids and they 
see and hear what’s going on,” 
Payne said. “...The parents are 
doing an excellent job of making 
this a positive experience...and 
I think the mindset of parents to 
give themselves grace, as well as 
their child, is the key of this.” 

Down the road at Blue Valley 
Middle, Jack’s sister Claire is also 
adjusting to her new normal. 
During the fall semester at 
the secondary level, in-person 
students began the year distance 
learning and then transitioned to 
the hybrid model where students 
alternated two days learning 
in-person and two days learning 
remotely. During her in-person 
learning days, Claire’s education 
looks similar to year’s past—it is 
the physical environment that 
has changed. 

“With my daughter, obviously 
she’s in-person so she gets the 
benefts of being with her peers 
and interacting in-person with 
her teachers,” Ahlrichs said. “I 
think for her it’s probably very 
normal. She goes to school, she 
stays all day and she stays 
after for volleyball practice. The 

masks are the only thing that 
is a huge difference for her. At 
lunch they’ve separated them 
into cohorts, so she has assigned 
seating and she’s fne with that, 
but she says they still talk to 
each other and things are still 
as normal as they can be I think 
given the situation.” 

On days when Claire is distance 
learning in the hybrid model 
at home, Ahlrichs shares that 
her family has enjoyed the 
opportunity to spend more time 
together at home. Although it is a 
change to their traditional school 
model, it has provided a behind-
the-scenes look at her children’s 
day-to-day lives and the quality 
education that happens every day 
in the district. 

“With my son, I defnitely have 
witnessed him learning,” Ahlrichs 
said. “I’ll be sitting in the room 
and I try to not talk or give him 
answers, but when he fgures 
something out on his own he 
always turns to me and I just see 
his excitement. It’s cool to see 
how they teach them. I am a frm 
believer of looking on the bright 
side and while these last several 
months have been flled with 
uncertainty and spending more 
time than we ever have at home 
together, there are many 
blessings and bright spots.” 

These bright spots and small 
moments of gratitude are also 
the moments that provide 
teachers the encouragement 

and validation they need as they 
take on the new challenges and 
opportunities that come with 
teaching during a pandemic. 

“I think my biggest takeaway 
from this whole experience is that 
even when something seems 
hard or near impossible, with the 
right mindset it can turn out to 
be the most eye-opening and 
wonderful journey,” Payne said. 
“I’m excited to continue learning 
how best to reach my students’ 
social, emotional, and academic 
needs while ensuring that 
connections are being formed 
and maintained through Zoom 
and communicating virtually with 
one another. I just hope that one 
day I’ll be able to hug them in 
person instead of air hugging 
across the screen.” 

This kind of commitment to 
supporting students, regardless 
of format, and a willingness to 
fail forward has made all the 
difference for Ahlrichs and her 
children’s learning experience this 
year. 

“Whether they chose to be 
a virtual teacher, or in my 
daughter’s case, her middle 
school teachers that are wearing 
multiple hats right now—I think 
every teacher has been fantastic 
working with the kids,” Ahlrichs 
said. “I have a huge appreciation 
for all the teachers and have been 
thrilled with them and how they 
have stepped up.” 
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   FALL ATHLETICS & ACTIVITIES 

Blue Valley West cross country 
coach Mallory Huseman fnishes 
the fnal loop on her laces as she 
ties up her running shoes, grabs 
her stopwatch and adjusts her 
face mask over her nose and 
mouth before heading out to the 
football feld to lead cross country 
practice. For Huseman, coaching 
fall sports looks a little different 
this year, but then again, nothing 
about 2020 has been business as 
usual. 

On the feld, Huseman watches 
as students make their way down 
for warm-ups, stopping just short 
of the entrance. Prior to joining 
practice, Huseman and her 
coaching staff take each athlete’s 
temperature and students must 
complete an online screening 
form to determine if they 
are exhibiting any COVID-19 
symptoms. Once approved, 

students join their coaches 
and teammates on the feld for 
the start of practice. 

“I think it was a little bit of a 
learning curve at frst for the kids 
to get into the routine, but the 
kids have honestly done a 
tremendous job,” Huseman said. 
“I would say the biggest changes 
are the social distancing and the 
masks. They show up with their 
mask and basically they have 
their mask on all of the time 
except for when they’re running... 
it defnitely is different but we’re 
just excited and happy to have 
that opportunity to run.” 

Cross country is one of several fall 
athletics and activities programs 
that have implemented additional 
safety protocols this school year. 
Across the district, all fall athletics 
and activities programs have 

made important changes as part 
of the district’s efforts to provide 
safe environments for students 
and staff, and mitigate the spread 
of COVID-19. 

“Each fall sport and activity was 
given guidelines and our coaches 
and sponsors implemented those 
protocols with fdelity,” said David 
Stubblefeld, executive director 
of school administration. “If they 
didn’t understand something, 
they got with us and asked for 
clarifcation. We have one of the 
best medical teams in the state 
of Kansas working with our 
coaches, sponsors and athletic 
directors directly to ensure that 
we are providing as safe of an 
environment as possible through 
this.” 

For Blue Valley High football 
coach Allen Terrell, these 
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modifcations have not only 
impacted the way he conducts 
practices, but they have also 
changed the way his players look 
on the feld. While cross country 
allows for athletes to spread out 
from one another when running, 
football is, by nature, a closer 
contact sport. Knowing that social 
distancing would be a challenge, 
football coaches used their 
creativity to incorporate safety 
measures on the feld. 

“While we know social distancing 
is an effective strategy to mitigate 
the spread of COVID-19, it is 
not the only means of limiting 
spread,” Terrell said. “Face 
coverings are also effective in 
reducing the spread of respiratory 
droplets and so we were able to 
redesign part of the football 
uniform to incorporate this safety 
feature. This year, we have added 
built-in face masks to each of our 
helmets so that our players can 
cover their mouth and nose 
when on the feld and reduce the 
airborne spread of germs.” 

In addition to new safety 
measures within athletics, the 
district’s performing arts groups 
have also made modifcations in 
order to ensure safe environments 
for all. Whether singing in choir, 
playing an instrument or reciting 
a monologue, the opportunity 
to transmit respiratory droplets 
increases greatly in a performing 
arts setting. Similar to district 
athletics programs, Blue Valley 
North band director Dan Freeman 
shares that his classes have 
made some notable changes 
and have even added a few 
accessories to their instruments 
and “uniform” this year. 

“We have double layer bell covers 
for our instruments, just like they 
recommend double layer masks 
for people,” Freeman said. “They 
are made from Merv-rated 

material, which is a rating system 
for your furnace flter and things 
like that, and it’s a really highly 
rated Merv material. In addition, 
the students are masked while 
they play by wearing what is 
known as the musician’s overlap 
mask—when I’m wearing it and I 
don’t have my mouthpiece in, it’s 
still a full mask, but then when I 
need to play, I can open up a hole 
in the middle and my mouthpiece 
fts through.” 

Beyond the physical changes 
to the instruments themselves, 
Freeman shares that each band 
and choir program is paying close 
attention to air change rates 
in the classroom, essentially 
letting the HVAC system cycle 
through several times following a 
rehearsal prior to re-entering 
the room with a new class to 
ensure students are breathing 
the cleanest air. This cleanliness is 
compounded with regular 
disinfection of desks and music 
stands after each class. 
Despite these modifcations, 
students, coaches and sponsors 
involved in fall athletics and 
activities continue to show 
resilience as they adapt to each 
change and immense personal 
growth as they work together to 
overcome a unifying challenge: 
COVID-19. 

“They’ve been spectacular,” 
Freeman said. “And I think that 

kind of echoes the underlying 
attitude that they want to 
make music together and they 
want to perform, so they’re willing 
to take the steps to make it 
happen...When kids start to sense 
that they are a part of something 
bigger than themselves, they 
unlock things they didn’t know 
they could, they fnd potential 
they didn’t know they had, and of 
course, they build friendships and 
connections. Between discovering 
things about themselves and 
those really strong connections, it 
makes all of this so worth it.” 

Regardless of what the future 
holds in this new world defned by 
COVID-19, the one certainty is that 
it takes the support of the whole 
community, working together 
toward a common goal, to create 
the best possible experiences 
for Blue Valley students. As the 
district transitions to the 
winter season, this partnership 
will be more important than ever. 

“Every season of activities 
provides new challenges and 
opportunities,” Stubblefeld 
said. “We want to provide these 
opportunities for kids, but have to 
do so in a safe manner, so we are 
continuing to assess our current 
environment, adjust as needed 
and collaborate with our coaches, 
students and families to create 
safe environments.” 
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LOOKING BEYOND 
THE MASK 

SUPPORTING SOCIAL-EMOTIONAL NEEDS DURING THE 2020-21 SCHOOL YEAR 

Walking into Mrs. Still’s frst 
grade classroom at Lakewood 
Elementary, school counselor 
Amber Basom cannot contain 
her excitement as she sports a 
wide, welcoming smile. Although 
hidden behind a mask, students 
can sense her enthusiasm as 
her eyes crinkle with glee. Today 
marks her frst counseling lesson 
of the 2020 school year with frst 
grade students—a lesson that 
will help set the stage for the year 
ahead. 

On the surface, today’s lesson 
seems like your everyday arts 
and crafts activity as students 
are asked to color a portrait of 
themselves wearing a mask. But 
for Basom, this lesson is actually 
about something much greater. 
From masks to social distancing 
to various learning modes and 
more, this school year has been 
flled with changes that may feel 
unfamiliar and intimidating for 
some. Today, however, students 
have an opportunity to remind 
themselves of what is really 
important: the person behind the 
mask. 

“It was my hope that if we could 
address the elephant in the room 
(masks and social distancing) 
frst thing, we could normalize 
it, appreciate it, and move on 
from it,” Basom said. “I told the 
kids that a big part of my job is 
keeping you safe and connected 
and happy here at school, 
especially this year. It’s important 
that we wear these masks...but I 
also reminded them that it’s just 
as important to remember who 
we are behind our masks... 

and what makes us each special 
even though we all have masks on 
as a sign of respect and keeping 
ourselves safe.” 

Strategies and classroom 
counseling sessions like this have 
always played an important role 
in the Blue Valley curriculum, 
and in a year flled with countless 
changes and uncertainties, they 
have become more important 
than ever. In Blue Valley, mental 
health support comes in a variety 
of shapes and sizes at all grade 
levels, starting with the district’s 
student support team made 
up of school counselors, school 
psychologists and social workers. 

“This year our goal (as a student 
support team) is to keep all kids 
connected to the school and to 
ensure they have access to 
counselor lessons and to the 
mental health team, whether that 

is meeting safely in person or over 
Zoom,” said Tara Walrod, district 
coordinator for student support 
services. “We’re going to have 
to be fexible and try things in 
different ways, but we want to 
make sure that all students still 
have what they need for mental 
health.” 

For social worker coordinator 
Karen Mulligan, this fexibility 
has come in the form of virtual 
support for students and families 
of all ages. She shares the most 
important thing a family can do 
during these times is keep the 
lines of communication open, 
regardless of if it is virtual or in-
person. 

“As social workers, we’ve had the 
opportunity to connect with kids 
through tele-mental health,” 
Mulligan said. “It feels a little 
uncertain when you’re getting 
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started, but we’ve had great 
success with that as a means to 
connect with kids. We’ve found 
that sometimes there’s an even 
closer connection getting to see a 
child’s dog, their home and being 
able to connect on that personal 
level that we don’t always connect 
with when we’re in the school 
building.” 

Whether supporting students 
virtually or in-person, across the 
district members of the student 
support team have noticed an 
increase in the number of 
students they are seeing who are 
presenting symptoms of anxiety 
as they adjust to new changes. At 
the secondary level, Blue Valley 
Southwest counselor Kristi 
Dixon shares that anxiety often 
manifests as students avoiding— 
simply not coming to class, not 
turning in work or not replying to 
teacher emails or phone calls. 

“I think they just don’t know 
where to start or they’re not sure 
what to do, what to say, or how to 
make it better—so they just want 
to pretend like it’s not there,” 
Dixon said. “It’s a pretty common 
move for anxiety. That being 
said, our teachers have been so 
awesome about being fexible, 
encouraging and helpful, and 
letting kids know that we’re going 
to fgure it out together.” 

These additional feelings of 
anxiety and stress have helped 
shape the student support 
team’s approach to social-
emotional learning this year, 
with an increased emphasis on 
relationship building to ensure 

students feel connected to their 
school community. All middle 
and high schools follow a 
program known as Sources of 
Strength—a student-led culture 
program that focuses on student 
connections. 

“We’ve had a lot of demand from 
our students for this program, 
especially since COVID’’ Walrod 
said. “This is something that 
makes kids feel connected to their 
school and builds school culture, 
but it’s also a suicide prevention 
opportunity for peers to help 
peers in their schools feel better. 
As far as suicide prevention, we 
know prevention really starts 
early, so we start with our 
Project Happiness program at 
the elementary level that helps 
students take charge of their 
own happiness and continue that 
prevention work through a variety 
of programs at the secondary 
level.” 

While the district student support 
team plays a critical role in 
supporting the health and well-
being of students during the 
school day, the key to successfully 
supporting student needs lies in 
the greater community—Blue 
Valley families. 

“We couldn’t do it without our 
family community,” Walrod 
said. “BV Well (a local parent 
organization) has continued to 
provide support, offering a four-
part parent series to really help 
calm our families and support 
them through the parenting 
challenges of a pandemic. We 
were also able to partner with 

START (Stand Up and Rethink 
Technology) to offer a family 
series on technology and mental 
health.” 

From district resources to 
community organizations, Blue 
Valley is here to support the 
health and well-being of all 
learners by reminding students, 
staff and families alike that it’s 
okay not to be okay. 

“We’re all under so much stress 
and I can’t imagine having a 
family with multiple kids trying to 
fgure out Zoom, hybrid schedules 
and who’s supposed to be where 
when,” said Jessica Adair, Sunset 
Ridge Elementary counselor. 
“It’s a lot, and I want parents 
to be forgiving of themselves. I 
am all about being positive and 
practicing self-care, but we also 
can be realistic about it. Find your 
person, fgure out what you can 
do, and it’s okay to not be okay.” 
No matter how big or small the 
issue, the most important thing is 
to reach out and ask for help. 

“Blue Valley is really lucky to have 
a counselor, school psychologist 
and a social worker assigned to 
every single building within our 
district,” said Tonya Merrigan, 
superintendent. “If you have a 
concern about your child, please 
pick up the phone and call your 
child’s school. All you have to do 
is ask for the mental health team. 
Whoever you are directed to is 
going to help you to navigate and 
to assist you in helping to fgure 
out what we need to do to help 
your child. The most important 
thing is to simply reach out.” 

MENTAL HEALTH 

RESOURCES 

Call your child’s school to speak with 
a member of the student support 

team, including counselors, school 
psychologists and social workers. 

Call the National Suicide 
Prevention Lifeline: 

1-800 -273-8255 

Visit the district’s health and well-
being web page: 

www.bluevalleyk12.org/ 
studentwellbeing 

Connect with a 
crisis counselor: 

Text HOME to  741741 
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Two Blue Valley 
teachers win 
frst-year 
teaching award 
What seemed like a normal 
school day took a turn for the 
better when Blue Valley teachers 
Kassidy Evans and Emily Mauer 
walked into a morning meeting 
with their principals. Logging into 
their Zoom meeting, they were 
surprised to see the face on the 
other end of the call. The Kansas 
Commissioner of Education 
Randy Watson greeted them 
with a knowing smile and some 
exciting news. Evans and Mauer 
had been named recipients of the 
2021 Horizon Award. 

The Horizon Award program, 
sponsored by the Kansas State 

Department of Education, 
recognizes 32 exemplary frst-
year teachers who perform in a 
way that distinguishes them as 
outstanding. In the case of Evans 
and Mauer, it was their keen 
ability to build relationships and 
understand the diverse needs of 
every student that helped them 
excel in their frst year of teaching 
and stand out as Horizon Award 
winners. 

As an interrelated resource 
teacher at Blue Valley Northwest, 
Evans tailors her teaching 
strategies to meet the different 
needs of each student. Evans 

prioritizes relationship building 
with her students to help identify 
their individual needs and reach 
their goals. Through these 
personalized efforts, she has 
been able to gain the trust of her 
students and the families she 
works with. 

“After Kassidy began working with 
our students and staff, it became 
clear to me that one of her gifts 
was in relationship- building,” 
said Monica Symes, Blue Valley 
Northwest school psychologist. 
“Her students trust her and work 
well with her to make progress. If 
she is concerned about a student, 
you will fnd her rallying the team 
to problem-solve.” 

This commitment to problem-
solving not only serves Evans 
well in her interactions with 
students, but also on her journey 
to growing as a new teacher. 
The frst year of teaching can 
be overwhelming and comes 
with challenges. Evans knew her 
frst year would entail a lot of 
learning, adapting and even some 
mistakes. Rather than let the 
challenges she encountered 
hold her back, she used them as 
moments to learn and grow. 
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“I knew I was going to make 
mistakes, but instead of 
perseverating and being held 
back by my mishaps, I was going 
to use these experiences to propel 
my teaching forward,” Evans said. 

When preparing for her frst year 
of teaching, Evans pursued the 
experience with a fail-forward 
mentality. “Failing forward is not 
really failing, it’s growing.” 

At Timber Creek Elementary, 
fourth grade teacher Emily 
Mauer believes building strong 
relationships with her students 
is a key ingredient in a successful 
classroom. Mauer shares that 
making strong connections and 
using a student-centered 
approach helps her understand 
the ways her students can 
learn best. This, in turn, builds 
confdence in her students’ 
learning and gives them the 
opportunity to take an active role 
in their education. 

“When a classroom is guided 
through this student-centered 
and welcoming approach, 

children are empowered to take 
risks, challenge each other, and 
truly begin to shine,” Mauer said. 
“Across all content areas, learning 
is most powerful when students 
are actively involved, and have a 
guiding role in the process.” 

Beginning each day with a 

morning meeting, consistency 
throughout her classroom helps 
Mauer’s students become 
familiar with classroom goals and 

expectations. Mauer maximizes 
student engagement in her 
classroom by using the Whole 
Brain Teaching philosophy. 

This teaching strategy helps 
lessons and transitions fow 
smoothly. Creative attention 
getters and content connected to 
movement forms a fun classroom 
culture and supports peer 
interaction. 

“It is abundantly clear that Emily 
has an innate, keen sense for 
the diverse needs of children 
in her care,” said Laura LaHue, 
Valley Park Elementary assistant 
principal and former Timber 
Creek colleague. “She motivates 
and inspires her students on a 
level that paves the way for a 
personalized relationship with the 
school experience. Her aptitude 
for providing high-quality 
instruction, as well as her 
natural inclusion of character 
development and social-
emotional learning, make her a 
one-of-a-kind educator.” 

“[Evans’s] students 
trust her and work 
well with her to 
make progress. If 
she is concerned 
about a student, 
you will fnd her 
rallying the team 
to problem-solve.” 

MONICA SYMES
BLUE VALLEY NORTHWEST 

SCHOOL PSYCHOLOGIST 
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MASKerAIDS 
Leawood Middle student recognized as a 
Prudential Spirit of Community state honoree 
Bright colored beads of all shapes 
and sizes cover the kitchen table 
at the Stein residence. Sitting 
around the table with his family, 
Leawood Middle student Jonah 
Stein focuses intently as he strings 
together a beautiful, multicolored 
masterpiece. Bead by bead, the 
design comes to life as he reaches 
the end of the strand. After 
adding a fastener to each end, 
the MASKerAID necklace is fnally 
fnished and ready to make an 
impact, one mask, and one meal, 
at a time. 

“It kind of started off as my bar 
mitzvah project, but it quickly 

grew into something much 
bigger,” Jonah said. “In my 
synagogue, you have to create or 
do some sort of project to give 
back to the community... with 
COVID I saw people not knowing 
where to put their mask, and 
I also saw the lines of people 
getting food, and how COVID 
impacted that...So we thought 
of the idea and we were able to 
make the best out of it and help 
people.” 

Each MASKerAID provides 
community members with 
a fashionable necklace that 
attaches to COVID-19 face masks 

so they can conveniently be 
pulled down, but kept close by, 
when not in use. The proceeds 
from each sale are then put 
toward supporting the Jewish 
Family Services (JFS) food pantry 
to provide food and essentials for 
those in need. 

As a full-time virtual student 
during the 2020-21 school year, 
Jonah was able to fnd the time 
and fexibility he needed to really 
focus on making this project a 
success. In addition to serving 
as his bar mitzvah project, 
MASKerAIDS evolved into an 
independent study project 
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through his virtual gifted 
education class. For Leawood 
Middle gifted education teacher 
Lisa Jensen, it came as no surprise 
that during one of the most 
challenging years in our nation’s 
history, Jonah would want to 
make an impact like this on the 
world around him. 

“What makes Jonah stand out is 
not only his love of learning, but 
also his compassion for others,” 
Jensen said. “He has a sense of 
empathy that is not common 
at his age. It is his self-motivation 
and his passion for wanting to 
help others that made his project 
such an overwhelming success. I 
can’t wait to see what he does in 
the future. I know he will do great 
things. This is only the beginning 
of what will be a journey of great 
accomplishments that impact 
other people’s well-being.” 

This drive to help others, coupled 
with his competitive spirit, means 
there is simply no stopping Jonah 
when he puts his mind, and his 
heart, to something. Within days 

of launching his MASKerAIDS 
website and selling his frst 
necklace, Jonah and his family 
shattered their original goal of 
raising $1,800 to fght community 
hunger. Months later, as his 
project comes to an end, Jonah 
has sold nearly 1,300 necklaces 
and donated more than $20,000 
total to JFS. 

This ripple effect and positive 
impact on his community 
ultimately earned Jonah 
recognition at the national level 
as one of two Kansas students 
to be recognized as a 2021 
Prudential Spirit of Community 
state honoree. This program 
is the largest of its kind in the 
United States, recognizing young 
people for outstanding acts of 
volunteerism. 

As a state honoree, Jonah 
received a $2,500 scholarship, an 
engraved silver medallion and an 
invitation to the program’s virtual 
national recognition events in the 
spring. But for Jonah, his work is 
not driven by the recognition and 

the awards. For him, it is the joy of 
giving back that means the most. 
“I feel really good when I help 
people...and to know not only am 
I making someone’s day, I’m also 
giving them food so when they sit 
down for dinner, they don’t go 
hungry,” Jonah said. “They can 
actually sit down and have a meal 
and it’s not just any meal. It’s a full 
meal with vegetables, meats and 
grains...They might never know 
the food that they got came from 
MASKerAIDS and I might never 
know who got the food, but 
someone got the food, and I know 
that just makes me feel good.” 

Looking toward the future, Jonah 
plans to continue giving back to 
the community every opportunity 
he has. Whether he is leading 
large-scale community service 
projects like MASKerAIDS or 
helping out in smaller ways, this 
project has shown Jonah and 
his community that even the 
smallest acts of kindness can 
make the biggest impact. 
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Stepping into the future 
Students in Blue Valley’s Career-Ready Programs 

jump-start their future 

Standing on the football feld 
dressed in her red and black cap 
and gown, 2021 Blue Valley West 
graduate Leyan Qarini winds her 
way to the the stage where she 
prepares to take her fnal walk as 
a high school student. With each 
step, she inches closer to closing 
the chapter on her high school 
career, and after accepting her 
high school diploma, she proudly 
makes her way to the end of the 
stage. For Qarini, this diploma is 
the third and the fnal diploma 
she will receive this weekend. 

THE GRADUATES 
Just one day prior, Qarini 
attended a commencement 
celebration with Johnson County 
Community College where she 
received two associate degrees 
- one in general sciences and 
the other in liberal arts. She is 
one of fve Blue Valley graduates 
completing their journey with the 
district’s Dual Degree program 
in partnership with Johnson 
County Community College 
(JCCC) and one of nearly 40 Blue 
Valley students enrolled in the 
district’s Career-Ready Programs 
during the 2020-21 school year. 

Through the district’s Career-
Ready Programs, students have 
an opportunity to step into the 
future and pursue real-world, 
hands-on learning. Typically with 
these programs, students spend 
part of their day at their home 
high school working toward 
completion of their high school 

diploma, and part of their day 
at JCCC, working toward an 
associate degree or industry 
recognized certifcates. The one 
exception is the Dual Degree 
program, where students attend 
JCCC full-time. 

“It was a huge jump going from 
high school to college... but now I 
think that I would be completely 
ready to do 18 credit hours at a 
four-year college because of 
the Dual Degree program—I’m 
already used to all of that,” Qarini 
said. “I’m honestly really happy 
that I chose to do the program... 
and I’m glad that I stuck with it. 
I’m really proud of where I’m 
at because I never would have 
thought I could do this much. It 
makes it all worth it because it 
was a lot of work, so it’s really nice 
to see that it paid off at the end.” 

Beginning in the fall of 2021, 
Qarini plans to extend her college 
education to a four-year university 
where she will continue her 
educational journey in the feld of 
science. Not that anyone is 
counting, but at the age of 18, 
with three degrees under her 
belt and two years of college-
level education, the transition 
seems far less intimidating. After 
completing the Dual Degree 
program, she knows she can 
achieve anything she puts her 
mind to. 

Providing a jump-start into the 
college experience is just one 

of the many benefts of the 
Dual Degree program and the 
district’s Career-Ready Programs. 
However, these programs also 
provide students with the skills 
needed to enter the workforce, 
if desired. For Blue Valley West 
2021 graduate and Automotive 
Technology student Bret Warren, 
his experience with the program 
has taken him one step closer to 
his future career as he is leaving 
Blue Valley with both his high 
school diploma, as well as an 
industry recognized automotive 
certifcation. 

“When I graduate I will be 
receiving a light repair certifcate, 
which gives me the basic 
qualifcations for an auto shop 
and for everyday life,” Warren said. 
“This is a pretty proud moment for 
me because it’s something that is 
always going to be used, whether 
I turn it into a career or not. This 
program gave me the opportunity 
to break free from the regular 
high school schedule and learn 
about something I am passionate 
about, while also helping to 
provide the basic knowledge to 
get into the workforce as well as 
the experience to get acclimated 
to the environment of a shop. 
Next year I am going to go back to 
JCCC and fnish the program out 
to receive my associate degree in 
automotive tech.” 

THE STUDENTS 
While some are wrapping up 
their journey in the district’s 
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Career-Ready Program, several 
students are just beginning their 
journey with a variety of new 
opportunities recently introduced 
into the partnership, including the 
Welding and Metal Fabrication 
program. 

For rising senior Owen Jorgenson, 
the welding program offered him 
an opportunity to experience 
an environment outside of the 
traditional classroom where he 
can learn in the way that suits him 
best—hands-on and active 
educational experiences. 

“Owen has always been more of a 
hands-on learner, so sitting in 
a classroom seven hours a day 
doesn’t feed to his strength,” said 
Heather Jorgenson, Owen’s 
mother. “We were trying to decide 
what electives he should take for 
his junior year and the career-
ready welding program was 
one thing where he got really 
excited. I don’t know if he wants 
to be a welder for the rest of his 
life, but it’s a life skill and... 
he gets it, he enjoys it and he is 
going to leave high school not just 
with his high school diploma, but 
with a life skill that he can use. It’s 
really been a way for him to fnd a 
way to succeed, see his strengths, 
and add to his skillset all at the 
same time.” 

Finding success in his coursework 
has been a game changer in 
terms of how Owen views school 
this year, especially amid a 

pandemic. According to Owen, 
being able to go to campus and 
complete hands-on welding 
projects has helped break up 
the virtual learning environment 
he had to adjust to due to 
COVID-19. Although it was an 
adjustment, Owen shares that 
he has a newfound confdence in 
his schoolwork because he is able 
to learn at his own pace and learn 
in an interactive environment. 

“It’s something that I’m good at 
and I’ve been at the top of my 
class this whole time, which is 
kind of nice because I 
don’t get that in normal school, 
so it’s fun to be really good at 
something,” Owen Jorgenson 
said. “It is pretty cool because 
some of my classmates have 
already been in the workforce and 
have already been top welders, 
and they’re breezing through the 
class and I’m right on their tail.” 

The success of the program in its 
initial year has led to an increased 
interest among high school 
students, with enrollment 
quadrupling for the 2021-22 
school year. And while the 
future of the Welding and Metal 
Fabrication program looks bright 
for Blue Valley students, there 
are also several new and exciting 
Career-Ready Programs on the 
horizon for students with other 
career-focused interests. 

THE FUTURE 
Beginning in the 2021-22 school 

year, Blue Valley will add several 
courses to the Career-Ready 
Program offerings including 
Hospitality & Culinary (JCCC 
partnership), Fire Science (JCCC/ 
Overland Park Fire Department 
partnership), Electrician 
Technician, Plumbing, and 
Electronic Technician. These 
courses will join the current Dual 
Degree, Automotive Technology, 
Construction Management, HVAC, 
and Welding/Metal Fabrication 
course offerings already available 
to students. 

“Looking ahead, we are thrilled to 
expand our career-ready options 
for students to meet an even 
broader range of interests among 
our high school population,” said 
Sarah Beren, liaison to JCCC for 
CareerReady Programs. “More 
than 100 students will participate 
in one of these programs in the 
2021-22 school year and we are so 
proud to offer these opportunities 
to the Blue Valley community. 
These students will have an 
advantage in their futures thanks 
to the access they have through 
these programs and I can’t wait to 
see what they achieve.” 

Students interested in learning 
more or enrolling in any of Blue 
Valley’s CareerReady Programs 
should contact Sarah Beren or 
visit www.bluevalleyk12.org for 
more information. 
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Let’s celebrate 
2020-21 district, student and staff celebrations 

DISTRICT CELEBRATIONS 
Blue Valley’s ACT composite 
average for 2020 graduates 
was 24.3 with approximately 
96% of 2020 graduates taking 
the test. The state average was 
20.4. Additionally, 48% of Blue 
Valley graduates taking the exam 
met all four college readiness 
benchmarks in English, math, 
reading and science. 

2020 Blue Valley graduates 
recorded another year of strong 
SAT scores while exceeding state 
and national averages. Blue Valley 
students scored on average 
1313 on the test that measures 
math, verbal and writing skills. In 
Kansas, the average is 1237 and 
nationwide the average is 1051 out 
of a possible 1600. 

Blue Valley Schools topped 
the list in the top 10 of best 
employers in Kansas in Forbes’ 
annual America’s Best-in-State 
Employers list. Blue Valley is the 
top Kansas school district named 
to the list. 

24.3 

Blue 
Valley 

20.4 20.8 

Kansas United 
States 

2020 ACT scores 
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Niche released its 2021 Best 
Schools in America Rankings 
with Blue Valley and Blue Valley 
teachers topping two lists--Best 
School District and District with 
the Best Teachers in Kansas, 
the Kansas City area and Johnson 
County. In addition, the district 
topped the best places to teach 
in Johnson County and made 
the top 100 Best School Districts 
in America list, coming in at #63. 
Niche’s grades and ranking are 
calculated using dozens of public 
data sets and millions of reviews. 

Blue Valley Parents as 
Teachers (PAT) was recognized 
for earning the Blue Ribbon 
Affliate designation through 
the Parents as Teachers 
Quality Endorsement and 
Improvement process. Blue 
Ribbon Affliates must meet 
at least 75% of the Parents as 
Teachers Quality Standards. BV 
PAT was recognized for meeting 
93% of the Quality Standards. 
The designation of Blue Ribbon 
Affliate is valid for up to fve years 
as long as BV PAT continues to 
meet the Essential Requirements 
and stays current with its 
affliation. 

The Center for Advanced 
Professional Studies (CAPS) was 
featured in the November issue 
of Baking & Snack magazine. The 
editorial “Waking up a world of 

opportunity” feature editor Dan 
Malovany’s the talented young 
potential workforce in the area 
and the article “Branching Out 
Beyond STEM” highlights the 
opportunity to expose high school 
students to careers in the baking, 
snack and food industry. 

The Blue Valley School District 
earned the Platinum level award 
in the HealthyKC Workplace 
Wellness Certifcation program. 
This is the highest level of 
certifcation. The health and 
wellness certifcation program 
is provided through the KC 
Chamber of Commerce and 
recognizes area organizations 
for innovation and excellence in 
promoting a culture of health in 
the workplace. Certifcations are 
based on fve pillars of health, 
including nutrition, physical 
activity, tobacco cessation, work-
life integration and design-build 
environment. 

The Kansans Can Star 
Recognition Program recognizes 
district success in the outcome 
measures Kansans told the 
Kansas State Department of 
Education they value. These 
outcomes, categorized as either 
quantitative or qualitative 
measures, serve as the roadmap 
for Kansas to reach its vision for 
education. Blue Valley’s honors 
include: 

• Gold Honors: Postsecondary 
Effectiveness and Graduation 

• Bronze Honors: Prepared for 
High School Graduation 

• Commissioner’s Award: 
Civic Engagement, 
Social-Emotional Growth, 
Individual Plan of Study and 
Kindergarten Readiness 

Blue Valley high schools were 
highly ranked again both 
nationally and within the state 
of Kansas in the recent 2021 U.S. 
News and World Report’s list 
of Best High Schools. All fve 
Blue Valley high schools were 
ranked among the top 2,000 of 
17,857 high schools nationally 
and all fve earned recognition 
within the top 12 high schools in 
Kansas. Blue Valley was also the 
only district to have more than 
two of its schools ranked in the 
top 10 in the state, with a total of 
four schools being recognized at 
this level, an honor that shows the 
outstanding commitment and 
accomplishments of all students 
and staff throughout the district. 
Blue Valley Schools were ranked: 
• Blue Valley North: #2 in 

Kansas, #356 Nationally 
• Blue Valley West: #3 in Kansas, 

#928 Nationally 
• Blue Valley Northwest: #4 in 

Kansas, #930 Nationally 
• Blue Valley High: #7 in Kansas, 

#1,051 Nationally 
• Blue Valley Southwest: #12 in 
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STAFF CELEBRATIONS 
The Kansas Department of 
Education named  Kassidy Evans
interrelated resource teacher at 
Blue Valley Northwest, and Emily 
Mauer, fourth grade teacher at 
Timber Creek Elementary, as 
recipients of the 2021 Kansas 
Horizon Award. The Horizon 
Award program, sponsored by 
the Kansas State Department 
of Education, recognizes 32 
exemplary frst-year teachers 
each year who perform in a 
way that distinguishes them as 
outstanding.   

Three Blue Valley employees 
received American Association of 
School Personnel Administrators 
(AASPA) Awards including: 
•  Human Resources substitute 

specialist Olivia Schmitt  
received the Human 
Resources Specialist 
Support Staff Award. She 
received this award because 
her contributions have had 
a signifcant impact on the 
effciency of the Human 
Resources Offce and to the 
feld of human resources; 
she has distinguished 

herself through leadership 
service; and is a collaborative, 
contributing participant in 
personnel functions and 
programs. 

•  Amy Dillon, Director of 
Human Resources for 
Certifed Staff, received the 
Herb Salinger Personnel 
Administrator of the Year 
Award. This award is given to 
an active member of AASPA 
who has distinguished herself 
in personnel administration; 
is involved and a contributing 
participant in personnel 
functions and programs; 
whose contributions have 
had a signifcant impact on 
public education; is a skilled 
manager of change and is 
creative in her approach to 
personnel administration. 

•  Candy Hawks, Employee 
Wellbeing Coordinator, 
received the C.S. Robinson 
Award. This national award 
recognizes those who 
demonstrate innovations 
and leadership in human 
resources as it relates to 
health and wellness. 

Blue Valley West’s library was 
recently recognized with the 
People’s Choice Award in the 
2020 Follett Challenge. The 
library is one of 10 to receive the 
award that recognizes programs 
that are preparing students for 
the demands of the 21st century. 

The University of Kansas Medical 
Center’s Biochemistry and 
Molecular Biology Department 
is proud to announce that Dr. 
Jill Bergerhofer is one of two 
recipients of the Randy Dix 
2021 Junior High Science 
Teacher Award. The award 
recognizes teachers who 
connect students to the world of 
scientifc research by developing 
classroom methods and skills 
for scientifc inquiry learning, 
with the aid of mentorship from 
many professional scientists. Dr. 
Bergerhofer is a science teacher 
at Aubry Bend Middle and 
sponsors several after school clubs 
including Science Olympiad, 
National Science Bowl, BioClub, 
Chess Club and Rubik’s Cube 
Club. 

, 

Board of Education honors life-saving efforts 

What would you do if you came upon a person who wasn’t breathing and had no 
pulse? On March 22, 2021, a paraeducator at Blue Valley North suddenly collapsed and 
went into cardiac arrest. Without hesitation, several North employees quickly jumped 
to action, performing CPR, administering an AED, and ultimately, saving a life. Their 
actions show that in a time of crisis, the most important thing we can do is to take 
that brave frst step to help those in need.  

Pictured at right: Kelli Kurle, Amanda Collichio, Jodi Johnson, Tina Morse 
and Tyson Ostroski were recognized at the June 2021 Board of Education 

meeting for taking heroic measures to save a colleague’s life. 
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Cindy Roach, Associate 
Principal and Athletic Director 
at Blue Valley West, received 
the National Interscholastic 
Athletic Administrators 
Association (NIAAA) State 
Award of Merit. The State 
Award of Merit is selected and 
presented annually in each 
state. It is an award presented by 
the state to an NIAAA member 
who demonstrates outstanding 
leadership and meritorious service 
and achievement in the vocation 
of interscholastic administration. 
Selections and presentations 
are made by each state athletic 
administrator association and the 
award is provided by the NIAAA. 

Four Blue Valley teachers 
are among a group of select 
educators nationwide who 
have achieved the highest 
professional credential they can 
earn – frst-time certifcation 
from the National Board for 
Professional Teaching Standards. 
National Board Certifcation is 
recognized nationwide as a model 
for identifying accomplished 
teaching practice. The arduous 

standards, which are created by 
teachers, represent a consensus 
for 25 certifcate areas in 16 
disciplines. Blue Valley teachers 
for earning their frst-time 
National Board Certifcation 
included: 
• Julie Vodehnal - Julie is a 

reading specialist at Cedar 
Hills Elementary. She earned 
her certifcation in Reading-
Language Arts Early and 
Middle Childhood. 

• Adrianne Zielke - Adrianne 
is a reading specialist at Oak 
Hill Elementary. She earned 
her certifcation in Reading-
Language Arts Early and 
Middle Childhood. 

• Susan Rosenberg - Susan is a 
frst grade teacher at Mission 
Trail Elementary. She earned 
her certifcation in Generalist/ 
Early Childhood. 

• Stacey Dickerson - Stacey is 
a sixth grade science teacher 
at Pleasant Ridge Middle. She 
earned her certifcation in 
Generalist/Middle Childhood. 

Several Blue Valley coaches 
received Coach of the Year 
honors during the 2020-21 school 
year including: 
• EKL Boys’ Soccer Coach of 

the Year: Brian Pollack, Blue 
Valley Northwest 

• 6A Kansas Basketball Coaches 
Association Boys’ Coach of the 
Year: Ryan Phifer, Blue Valley 
North 

• Kansas Volleyball Association 
2020 Coach of the Year: 
Jessica Horstick, Blue Valley 
West 

• Kansas Tennis Coaches 
Association 6A Girls’ Coach of 
the Year: Traci Rhodes, Blue 
Valley West 

• 6A Girls’ Swim & Dive Coach of 
the Year: Jordan Rowlen, Blue 
Valley West 

• 6A Regional Wrestling Coach 
of the Year: Randy Lowe, Blue 
Valley West 

• Kansas Baseball Coaches 
Association 6A Coach of the 
Year: Tony Scardino, Blue 
Valley High 
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STUDENT CELEBRATIONS 
Forty-nine Blue Valley seniors 
were named National Merit 
fnalists. After taking the 2019 
Preliminary SAT/National Merit 
Scholarship Qualifying Test (PSAT/ 
NMSQT), students were named 
fnalists. Finalists from Blue Valley 
are: 

• Blue Valley High: Arish 
Ali, Phoenix Johnson, Sofa 
Loveland, Emma McClure, 
Bryce Merry, Nikhil Reddy, 
Carson Schmidt and Arul Sethi 

• Blue Valley North: Charles 
Gambill, Brian Garretson, Yujin 
Hahn, Damon Henderson, 
Lauren Herrington, Richard 
Koulen, Alec Liu, Grant Mao, 
Anna McCartan, Lucas Seeley 
and Braden Webb 

• Blue Valley Northwest: Ria 
Agarwal, Genevieve E. Ansay, 
Marguerite E. Colyer, Rhea A. 
Desai, Aaron P. Du, Declan L. 
Franey, Alex L. Gibson, Sneha 
Mary Jacob, Naomi L. James, 
Yuwen H. Li, Ryan T. Mulrenan, 
Nikhitha S. Muthineni, Raabia 

I. Qureshi, Mikayla B. Rakolta, 
Shaurir A. Ramanujan, Ankith 
R. Sheshappa, Joseph J. 
Valenti and Phillip L. Zhuang 

• Blue Valley Southwest: Owen 
Li, Olivia Richey and Aatif Syed 

• Blue Valley West: Rayyan 
Abid, Alan M. Abraham, 
Tawfque Ali, Addison A. 
Barnes, Nicole M. Harrison, 
Sergej L. Kavs, Abihith 
Kothapalli, Aishani Saxena and 
Dylan Yan 

Five students were named 
National Merit $2500 Scholarship 
winners. Designees were chosen 
from a talent pool of more than 
15,000 outstanding fnalists in the 
2021 National Merit Scholarship 
Program. National Merit $2500 
Scholarship winners are the 
fnalists in each state judged to 
have the strongest combination 
of accomplishments, skills, and 
potential for success in rigorous 
college studies. The number of 
winners named in each state 
is proportional to the state’s 

percentage of the nation’s 
graduating high school seniors. 
• Alec A. Liu, Blue Valley North 
• Naomi L. James, Blue Valley 

Northwest 
• Abihith Kothapalli, Blue 

Valley West 
• Grant H. Mao, Blue Valley 

North 
• Nikhil S. Reddy, Blue Valley 

High 

Nineteen Blue Valley students 
were awarded National Merit 
Scholarships fnanced by U.S. 
colleges and universities. Offcials 
of each sponsor college selected 
their scholarship winners from 
among the fnalists in the 2021 
National Merit Scholarship 
Program who plan to attend 
their institution. These awards 
provide between $500 and 
$2000 annually for up to four 
years of undergraduate study 
at the institution fnancing the 
scholarship. 
• Charles K. Gambill, Blue 

Valley North 
• Damon J. Henderson, Blue 

Valley North 
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• Lauren F. Herrington, Blue 
Valley North 

• Carson S. Schmidt, Blue 
Valley High 

• Lucas F. Seeley, Blue Valley 
North 

• Arul S. Sethi, Blue Valley High 
• Braden M. Webb, Blue Valley 

North 
• Rayyan Abid, Blue Valley West 
• Genevieve E. Ansay, Blue 

Valley Northwest 
• Addison A. Barnes, Blue 

Valley West 
• Brian R. Garretson, Blue 

Valley North 
• Nicole M. Harrison, Blue 

Valley West 
• Sneha M. Jacob, Blue Valley 

Northwest 
• Yuwen H. Li, Blue Valley 

Northwest 
• Emma C. McClure, Blue Valley 

High 
• Ankith R. Sheshappa, Blue 

Valley Northwest 
• Joseph J. Valenti, Blue Valley 

Northwest 
• Mikayla B. Rakolta, Blue 

Valley Northwest 
• Arish Ali, Blue Valley High 

Blue Valley North 
graduate achieves 
academic trifecta; 
42 BV students earn perfect 
scores 
Alec Liu, Blue Valley North 2021 graduate, achieved a 
monumental and rare feat: a perfect score on all three national 
college-readiness exams. As a sophomore, Liu scored a perfect 36 
on his ACT. During his junior year, he scored the highest possible 
1520 on the Preliminary SAT/National Merit Scholarship Qualifying 
Test, followed by a perfect score of 1600 on the SAT. 

Liu is joined by several other Blue Valley students who earned 
perfect scores on the ACT including: 

Blue Valley High: Jaehyuk Lee, Sofa M. Loveland, Jack A. 
McGuire, Cole Mueller, Nathan Nguyen and George Xue 

Blue Valley North: Audrey Beckman, Firas Batrash, Rishit 
Chilappa, Matthew Freeman, Brian R. Garretson, Damon J. 
Henderson, Lauren F. Herrington, Prakhya Haarika Kakumanu, 
Thomas Kywe, Grant H. Mao, Anna C. McCartan, Samuel R. 
Waggoner and Casey A. Whitworth 

Blue Valley Northwest: Genevieve E. Ansay, Daniel Cheng, 
Anusha R. Gampala, Naomi L. James, Renee Liou, Younggi 
Moon, Shaurir A. Ramanujan and Nihith Ravikanti 

Blue Valley Southwest: Logan Garber 

Blue Valley West: Alan M. Abraham, Tawfque Ali, Puneet S. 
Bagga, Ethan Guo, Nicole M. Harrison, Abihith Kothapalli, 
Kushala Madduru, Liam Mann, Yaeesh Mukadam, Aastha 
Sharma and Samuel Wang 

Perfect PSAT scores: Abihith Kothapalli (BVW), Samuel 
Wang (BVW) and Tyler Cho (BVH) 

KC Superstar, a singing 
competition for high school-
aged students, named three 
Blue Valley students to their Top 
10—Claire Anderson, Blue Valley 
North; Abby Augustine, Blue 
Valley Southwest; and Emma-
Kate Salin, Blue Valley Southwest. 
The fnals are in August 2021 
for the competition that serves 
as a fundraiser for the Jewish 
Community Center. 

The National Scholastic Press 
Association announced their 
“Individual” and “Pacemaker” 
Awards honoring the best work in 
scholastic journalism each year. 
Below are Blue Valley students or 
organizations who placed frst in 
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the entire nation in several 2020 
NSPA Awards. 
• Blue Valley Northwest’s The 

Express: 2020 Pacemaker 
Awards in high school 
newspaper/newsmagazine 

• Carly Liggett, BVWNews: First 
place in News Photo of the 
Year 

• Blue Valley Northwest’s 
Courtney Krebs and Mitri 
Krishna - The Space Between: 
First place in Newsmagazine/ 
Page Spread Design 

• Blue Valley Northwest’s Emma 
Johnson: Editorial Leadership 

• Blue Valley Northwest’s The 
Express also took frst place in 
the newspaper special edition 
division in the 2021 NSPRA’s 
Best of Show Spring Contest. 

Prairie Star Elementary incoming 
eighth grader Callie Dyches was 
featured on Scratch for the Braille 
Whiz Game she created/coded. 
Scratch is a project of the Lifelong 
Kindergarten Group at the MIT 
Media Lab where students 
are encouraged to share their 
creations with others. 

Kansas Referees named Blue 
Valley High’s Logan Clark and 
Blue Valley Northwest’s Celeste 
Nabors 2020 Young Referees of 
the Year. 

Two Pleasant Ridge Middle 
students were recognized as a 
Fall 2020 winner in the national 
#USvsHate campaign. #USvsHate 
(“us versus hate”)  is about 
embracing inclusion and justice 
for all in our diverse schools and 
society. In #USvsHate, students 
are invited to create public anti-
hate messages in any media for 
their school communities. The 
national challenge then amplifes 
student voices for a nationwide 
audience. 

Congratulations to 33 new 
Certifed Nursing Assistants 
(CNA) in the State of Kansas! All 
CAPS students enrolled in the 
Clinical Experience: Certifed 
Nurse Aide (CNA) course 
successfully passed their state 
CNA exam. 

CAPS Teacher Education 
students planned a “Kids’ 
Konference” for Blue Valley 
elementary students and 
teachers. Students and teachers 
could virtually attend sessions 
including brain breaks, math 
lessons, storytime, science 
experiments and more. 

CAPS was recognized for global 
innovation by Hundred.org, a 
not-for-proft organization that 

seeks and shares inspiring models 
across K-12 education. CAPS 
profle is currently highlighted on 
the Hundred.org website. 

Blue Valley High’s Melody 
Tzang was named the winner 
of the Kansas American String 
Teachers Association State Solo 
Competition winner. Her harp 
performance will be featured at 
the state association’s conference. 

Blue Valley had numerous 
students take top honors at 
the Kansas Scholastic Press 
Association State Competition. 
• 6A Champion: Blue Valley 

Northwest 
• 5A/6A Advertising Design 1st 

Place: Blue Valley Northwest’s 
Sabrina San Agustin 

• 5A/6A Digital Illustration 1st 
Place: Blue Valley Northwest’s 
Bella Rinne 

• 5A/6A Student Life 
Photography 1st Place: Blue 
Valley Northwest’s Celia 
Monroy-Harris 

• 5A/6A Yearbook Copywriting 
1st place: Blue Valley 
Northwest’s Camryn Dillavou 

• 5A/6A Feature Writing 1st 
place: Blue Valley North’s 
Yasmeen Saadi 

Congratulations to Blue Valley 
High and CAPS student Anthony 

2021 Coca-Cola Scholars: Manya Gauba and Yaseen El-Demerdash 

31 

https://hundred.org/en/innovations
https://Hundred.org


 

 

 

 

 

 

 

 
 

 

Arquieta, the frst-place winner 
in the 11-12 grade category and 
2021 Best of Show in the Kansas 
City Invention Convention 
(KCIC)! Anthony will receive a 
$2,500 scholarship winner for 
his invention, the Pelokit. KCIC 
introduces students to STEM 
concepts, entrepreneurship 
and more as they create their 
inventions. 

A senior at Blue Valley Southwest 
High School earned Best of 
Show honors at this year’s 
Youth Art Month Competition 
sponsored by the Kansas Art 
Education Association. Isabella 
Passantino’s oil painting 
depicts a closed eye with sparkly 
decorations. It took frst place in 
the high school division. 

Two Blue Valley students’ mission 
to serve their community while 
excelling in the classroom has 
earned them national recognition 
and a $20,000 scholarship each. 
Blue Valley Southwest’s Yaseen 
El-Demerdash and Blue Valley 
West’s  Manya Gauba were 
selected as 2021 Coca-Cola 
Scholars, an honor that only 150 
students in the nation can claim 
annually. Coca-Cola Scholars are 
recognized for their capacity 
to lead and serve as well as 
their commitment to making 
a signifcant impact on their 
schools and communities. 

Several Blue Valley students were 
named national medalists in 
the 2021 Scholastic Art & Writing 
Awards Alliance for Young Artists 
& Writers. 
• Grace Billman, Blue Valley 

High, “All I See,” Silver Medal 
• Liam Dale. Blue Valley High, 

“Lucid Street,” Gold Medal 
• Liam Dale, Blue Valley High, 

“Russell Grain & Feed,” Silver 
Medal 

• Angela Frazier, Blue Valley 
North, “Aliens Invaded! ..then 

Blue Valley West senior Aishani Saxena was selected to the 57th 
Class of U.S. Presidential Scholars. The White House Commission 
on Presidential Scholars selects scholars annually based on their 
academic success, artistic and technical excellence, essays, school 
evaluations and transcripts, as well as evidence of community 
service, leadership, and demonstrated commitment to high ideals. 
Saxena is the 17th student honored from a Blue Valley high school in 
the past 15 years and the third student from Blue Valley West. 

The Presidential Scholar Program was created to identify and honor 
some of our nation's most distinguished students based on their 
academic success, artistic excellence, leadership, and demonstrated 
commitment to high ideals. The fnal selection will be made in May. 
Up to 161 U.S. Presidential Scholars are awarded each year, with at 
least one young man and one young woman chosen from each 
state. 

This year, 27 Blue Valley students representing every Blue Valley high 
school across the district were named candidates for this highly 
selective program. They are: 
• Blue Valley High: Michael S. Clausen, Jaehyuk Lee, Sofa M. 

Loveland, Jack A. McGuire, Nikhil S. Reddy 
• Blue Valley North: Firas Batrash, Rishit Chilappa, Brian R. 

Garretson, Divya K. Gupta, Damon J. Henderson, Lauren Frances 
Herrington, Alec A. Liu, Grant Han Mao, Anna C. McCartan, Leah 
R. Perila, Casey A. Whitworth 

• Blue Valley Northwest: Ria Agarwal, Genevieve E. Ansay, Rhea A. 
Desai, Naomi L. James,  Shaurir A. Ramanujan 

• Blue Valley Southwest: Kristina Wu 
• Blue Valley West: Rayyan Abid, Alan M. Abraham, Tawfque Ali, 

Supta Das, Supta Das, Nicole M. Harrison, Sergej L. Kavs, Abihith 
Kothapalli, Dylan Yan 
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Yaseen 
El-Demerdash 
named 2021 
KC Star 
Scholar-Athlete 

Blue Valley Southwest’s 
Yaseen El-Demerdash is 
the Kansas City Star’s 2021 
Boys Scholar-Athlete of the 
Year. El-Demerdash is a 
six-time American record-
holder, a robotics world 
champion, a Coca-Cola 
Scholar, and a co-founder 
of a non-proft designed 
to provide grants to STEM 
programs. 

Nominated student-
athletes were 
evaluated 45% for their 
athletic prowess and 
accomplishments, 35% on 
academic achievements, 
10% on participation in 
activities apart from sports 
and academics, such as 
community service and 
student government, and 
10% for overall impact 
on their respective 
school’s environment. 
Variances in class size and 
rank, as well as size and 
competitiveness of their 
schools’ athletic leagues 
and conferences, were also 
carefully considered. 
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just stole yoga pants and 
some snacks,” Gold Medal 

• Alexa Newsom, Blue Valley 
North, “The Last Sunset,” Silver 
Medal 

Four Blue Valley students 
were recognized through the 
SevenDays-Make a Ripple Change 
the World program. 
• Emily Bougher, BVSW, button 

design for “Others” day 
• Sarah Gordon, BVH, button 

design for “Connect” day 
• Joy Yan, BVN, button design 

for “SevenDays” 
• Ava Jones, BVH, $1,000 

scholarship 
SevenDays is the fagship 
experience of the Faith Always 
Wins Foundation. SevenDays 
mission encourages all people 
to increase kindness through 
knowledge, mindset and 
behaviors. 

The Arts Council of Johnson 
County and the Shooting Stars 
Program celebrates young 
artists and arts educators for 
their artistic achievements with 

college scholarships, awards 
and honorariums. Since 1997, 
the Shooting Stars Program has 
recognized over 1,000 high school 
seniors for their artistic excellence 
and contributions to their 
community. At the recent virtual 
gala, several Blue Valley received 
frst or second place honors and 
scholarships. 
• Ana Cecelia Gutierrez 

Torreseptien, Blue Valley 
Northwest - 1st Place 2D Visual 
Arts 

• Melody Tzang, Blue Valley 
High - 1st Place Strings 

• Reese Renzi, Blue Valley 
Southwest - 1st Place 
Photography 

• Julia Walewicz, Blue Valley 
West - 2nd Place Photography 

• Gaby Kill, Blue Valley North - 
2nd Place Literature 

• Joshua Robinson, Blue Valley 
Northwest - 2nd Place Winds 
& Percussion 

• Leah Dean, Blue Valley High - 
2nd Place 2D Visual Arts 

• Adalyn Green, Blue Valley 
High - 2nd Place Theatre 
Performance 

National Scholastic Press 
Association’s Best of Show 
competition honored student 
journalists and their organizations 
during the JEA/NSPA Spring 
National High School Journalism 
Convention (virtual). Blue Valley 
Northwest’s The Express took 
frst place in the newspaper 
special edition division in 
the National Scholastic Press 
Association’s Best of Show Spring 
Contest. Other top honors include: 
• Ella Hutnick, fourth place in 

editorial leadership, Horizon, 
Blue Valley Northwest 

• Izze Lentfer and Bella Rinne, 
ffth place podcast “Unknown 
Northwest: Pepper Spray 
Incident,” BVNWnews, Blue 
Valley Northwest 

• Ashlyn Van Horn, sixth place 
yearbook design “Engaging 
in Faith,” Horizon, Blue Valley 
Northwest 

• Allison Dragoo, eighth place 
yearbook design “Steep 
Learning Curve,” Horizon, Blue 
Valley Northwest 

Leawood Middle student Jonah 
Stein was named Kansas’ top 
youth volunteers of 2021 by The 
Prudential Spirit of Community 
Awards, America’s largest 
youth recognition program 
based exclusively on volunteer 
service. Jonah has raised more 
than $18,000 to provide bags of 

food for people in need in his 
community by making and selling 
beaded necklaces for COVID-19 
face masks. As a State Honoree, 
Jonah will receive a $2,500 
scholarship, a silver medallion 
and an invitation to the program’s 
virtual national recognition 
celebration in April, where 10 of 

the 102 State Honorees will be 
named America’s top youth 
volunteers of the year. Those 10 
National Honorees will earn an 
additional $5,000 scholarship, 
a gold medallion, a crystal 
trophy for their nominating 
organization and a $5,000 
grant for a nonproft charitable 
organization of their choice. The 
Prudential Spirit of Community 
Awards, conducted annually 
by Prudential Financial in 
partnership with the National 
Association of Secondary 
School Principals (NASSP), 
honors students in grades 
5-12 for making meaningful 
contributions to their 
communities through volunteer 
service. 
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TEAM STATE CHAMPIONSHIPS 
6A Girls’ Volleyball 
Blue Valley West 

5A Cheer 
Blue Valley Southwest 

6A Boys’ Swim & Dive 
Blue Valley West 

5A Boys’ Baseball 
Blue Valley Southwest 

6A Boys’ Baseball 
Blue Valley High 

6A Boys’ Basketball 
Blue Valley North 

6A Girls’ Soccer 
Blue Valley West 

6A Girls’ Swim & Dive 
Blue Valley West 

6A Boys’ Golf 
Blue Valley High 
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INDIVIDUAL, RELAY TEAM OR 
ACTIVITY STATE CHAMPIONSHIPS 
6A Girls’ Golf 
Julia Misemer, Blue Valley West 

6A Girls’ Tennis 
Singles, Callie Flanagan, Blue Valley North 

Debate 
6A 2-Speaker–Shaurir Ramanujan/Sabrina Yang, 
Blue Valley Northwest 
5A 4-Speaker–Brett Crano, Harvin Sandhu, Karthik 
Sathish, Alexandria Swanson and Ben Ziegelman, 
Blue Valley Southwest 

6A Boys’ Swim & Dive 
200 Yard Medley Relay–Blue Valley West 
200 Yard Freestyle–Caleb Musser, Blue Valley 
Northwest 
200 Yard IM–Kevin Glenn, Blue Valley West 
100 Yard Backstroke–Kevin Glenn, Blue Valley 
West 
100 Yard Breaststroke–Ethan Evans, Blue Valley 
West 
400 Yard Freestyle Relay–Blue Valley West 

 5A Wrestling 
113 lbs–Hayden Mills, Blue Valley Southwest 
126 lbs–Brett Umentum, Blue Valley Southwest 

6A Boys’ Golf 
Chance Rinkol, Blue Valley High 

6A Girls’ Swim & Dive 
200 yard medley relay– Maleigha Vietti, Annika 

Finzen, Lizzie Wombolt, Addi Barnes, Blue Valley 
West 
200 yard IM–Addi Barnes, Blue Valley West 
1 mtr diving–Madeline Bridges, Blue Valley High 
100 yd. Butterfy–Annika Finzen, Blue Valley West 
500 yd. Freestyle–Addi Barnes, Blue Valley West 
100 yd backstroke–Annika Finzen, Blue Valley West 
400 yd freestyle relay–Annika Finzen, Lizzie 
Wombolt, Caroline Orr, Addi Barnes, Blue Valley 
West 

Track & Field 
6A girls 1600 mtr run–Riley Beach, Blue Valley 
Northwest 
6A girls discuss–Sheridan Bredehoe, Blue Valley 
West 
6A boys’ high jump–Andrew Orr, Blue Valley North 
6A boys’ pole vault–Evan Schmidt, Blue Valley West 
6A boys’ discuss–Benjamin McAliste, Blue Valley 
5A girls 200 mtr dash–Emily Ervin, Blue Valley 
Southwest 
5A girls 100 mtr hurdles–Lauren Heck, Blue Valley 
Southwest 

KSHSAA Music Festivals “1 Ratings” 
6A Large Group–Wind Ensemble, Blue Valley North 
6A Large Group–Chorale, Blue Valley High 
6A Large Group–Combined Women’s Ensemble, 
Blue Valley High 
State Piano–Edward Jiang, Blue Valley High 
State Piano–EdwardMu, Blue Valley North 
State Piano– Zengtao Xing, Blue Valley 
North 
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During the 2020-21 school year, Blue Valley served 21,784 students with a total operating expenses of 
$196,418,554. The district mill levy decreased by 2.2940 mills from the previous year. The components of 
this mill levy and assessed valuation are listed below. To put this into more individual terms, the owner of a 
$300,000 home in Blue Valley schools paid $2,041.35 is taxes to support schools in 2021, down from $2,120.50 
in 2020. 

Mill Levy & Assessed Valuation 

BLUE VALLEY MILL LEVY 
General  20.000 
Supplemental General LOB  12.975 
Capital Outlay  8.000 
Bond and Interest  16.634 
Special Assessment  0.185 
Special Liability  0.109 
Extraordinary Growth  0.719 
Cost of Living  1.881 
Total  60.503 

BLUE VALLEY ASSESSED VALUATION 
Real Estate $3,401,490,857 
Personal Property $12,239,458 
State Assessed Utilities $49,844,777 
Total $3,463,575,092 
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Accountability 
OPERATING REVENUE 

2020-21 

Interest & Other Federal Aid 
0.42% 

$844,518 $4,179,774 
Motor Vehicle Taxes Medicaid 

2.06% 

$3,913,271 $1,146,258 
1.93% 

State Aid 
$147,718,790 

72.9% 

0.57% 

Local Taxes 
$44,835,015 

22.13% 

OPERATING EXPENDITURES 
2020-21 

Contract Services 

Utilities 
$7,080,273 

4.8% 
$9,521,786 

Other Expenses 
$3,816,885 

1.9% 

3.6% 

Benefts 
$31,937,645 

16.3% 

Classifed Salaries 
$22,274,700 

11.3% 

Certifed Salaries 
$121,787,265 

62% 
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